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Ministry Apart

B A R R I E R S  T O  F U L L  
PA R T I C I PAT I O N

• Awareness 

• Architecture 

• Communication 

• Support 

• Attitude 

• Theology 

• Expectations 

• And many others…



A C C E S S I B I L I T Y  
C H E C K L I S T S

• Congregational Assessment Survey 
www.accessibilitynetwork.net 

• Accessible to All Audit  
https://uccdm.org/a2a/ 

• Congregational Audit of Disability 
Accessibility and Inclusion 
https://www.presbyterianmission.org/
ministries/phewa/pdc/ 

• Accessibility Audit Guide 
https://www.umdisabilityministries.org/
access/audit.html 

• Signs of an Open Door Parish  
www.ncpd.org 

• “If Abel can’t read, how will he get anything out of being 
in the class?”  

• “She has autism? None of us are trained to work with 
those children.”  

• “Some members of the church are finding him distracting. 
Perhaps he could listen from the ‘cry room.’”  

• “Our church just isn’t big enough to have a disability 
ministry.”  

• “Emma really doesn’t understand the meaning of 
communion. I’m not sure we can have her participate.”  

• “Maybe your family would feel more comfortable at 
Franklin Church—I believe they do disability ministry.” 

• “We have a ‘special class’ for children just like your son.” 
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Ministry To



www.puttingfaithtowork.org

Works in Human 
Resources 

Operates a day 
care

Is a frontline 
supervisor

Works at the 
university

Owns a landscaping 
business

Is a school 
counselor

Works in
a law firm

Coordinates a non-
profit network 

Does odd jobs 
around town

Works at the city 
offices Owns a nursery

Runs a local bank

Leads her HR 
department

Owns a local 
restaurant

Is a construction 
contractor

Works at
a grocery store

Runs a temp 
agency
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Ministry Among



T H E  S C R I P T U R A L  C A L L

• Affirming the image of God in every person (Genesis 1) 

• Welcoming the stranger (Matthew 25) 

• Inviting the overlooked (Luke 14) 

• Moving the margins to the middle (Matthew 20)  

• Breaking down barriers to Jesus (Mark 2) 

• Upending societal hierarchies (Galatians 3)  

• Seeing the “expendable” as indispensable (1 Corinthians 12)  

• Loving one another deeply (Matthew 22) 

P E O P L E  W I T H  D I S A B I L I T I E S

Ministry With

Disability Awareness Efforts
Informational Resources for Families

An Advocate for Families
Spiritual Counseling From a Leader

A “Support Group” for Parents
Respite Care

Modifications to Religious Education
A Spiritual/Religious Education Plan

Support in Religious Education
Support During Worship Services

“Special” Worship Services
Financial Support

Transportation to Congregational Events
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Source: Carter, Boehm, Annandale, & Taylor (2016)

Welcoming People with Developmental 
Disabilities and Their Families:
A Practical Guide for Congregations
By Courtney E. Taylor, Erik W. Carter, Naomi H. Annandale, Thomas L. Boehm, and Aimee K. Logeman

https://vkc.mc.vanderbilt.edu/vkc/resources/religionspirituality/
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